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PUBLIC NOTICE 

 

Notice is hereby given that the Tooele City Council and the Redevelopment Agency (RDA) of Tooele City will 

meet in a Work Meeting, on Wednesday, December 6, 2023, at 5:30 p.m.  The meeting will be held in the Tooele 

City Hall Council Chambers, located at 90 North Main Street, Tooele, Utah. The complete public notice is posted 

on the Utah Public Notice Website www.utah.gov, the Tooele City Website www.tooelecity.gov, and at Tooele 

City Hall. To request a copy of the public notice or for additional inquiries please contact Michelle Pitt, City 

Recorder at (435)843-2111 or michellep@tooelecity.gov. 

 

We encourage you to join the City Council meeting electronically by visiting the Tooele City YouTube Channel, 

at https://www.youtube.com/@tooelecity or by going to YouTube.com and searching “Tooele City Channel”. 

 

AGENDA 

 

1. Open City Council Meeting 

2. Roll Call 

3. Mayor’s Report 

4. Council Members’ Report 

5. Discussion Items 

a. Sewer Lift Station 

Presented by Jamie Grandpre, Public Works Director  
 

b. Resolution 2023-101 A Resolution of the Tooele City Council Consenting to the One-Time Payment of a 

Retention Bonus to School Resource Officers (SROs) Assigned on a Regular Full-Time Basis to a School 

for the 2023-2024 School Year 

Presented by Police Chief Adrian Day 

 

6. Closed Meeting 

~ Litigation, Property Acquisition, and/or Personnel 

7. Adjourn 

 

 

 __________________________ 

Michelle Y. Pitt, Tooele City Recorder 

 

Pursuant to the Americans with Disabilities Act, individuals needing special accommodations should notify 

Michelle Y. Pitt, Tooele City Recorder, at 435-843-2111 or Michellep@Tooelecity.gov, prior to the meeting. 

http://www.tooelecity.gov/
http://www.utah.gov/
http://www.tooelecity.gov/
https://www.youtube.com/@tooelecity
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TOOELE CITY CORPORATION 
 

RESOLUTION 2023-101 
 

A RESOLUTION OF THE TOOELE CITY COUNCIL CONSENTING TO THE ONE-TIME 
PAYMENT OF A RETENTION BONUS TO SCHOOL RESOURCE OFFICERS (SROs) 
ASSIGNED ON A REGULAR FULL-TIME BASIS TO A SCHOOL FOR THE 2023-2024 
SCHOOL YEAR. 
 

WHEREAS, Tooele City renewed a contract with the Tooele County School District 
to provide school resource officer services at select upper-level schools located within 
Tooele City pursuant to Utah Code 53G-8-702, and the contract requires regular 
presence of a sworn officer during school hours; and, 

 
WHEREAS, prior to renewing the contract, City officials met with Tooele County 

School District Administrators to discuss the costs to employ a sworn law enforcement 
officer, the cost increases reflected in the 2023-2024 proposal, and the costs and time 
needed to hire and train additional SROs should the District desire to have an SRO at 
Deseret Peak High School; and, 

 
WHEREAS, during that meeting discussion took place regarding ongoing 

challenges the Tooele City Police Department is experiencing in providing school 
resource officer services, including the following:  

 

• Tooele City Police Department has experienced diminished interest from current 
officers in the SRO assignment and high turnover after officers accept the SRO 
assignment, and designating an uninterested or unqualified officer for the SRO 
assignment would not be not beneficial to Tooele City or the Tooele County School 
District; 

• Tooele City Police Department has experienced continuing turnover of sworn law 
enforcement officers, impacted by the effect of market competition on law 
enforcement recruitment and retention; 

• The SRO contract diverts critical resources away from Tooele City Police 
Department’s efforts to provide sufficient patrol and investigative staffing, 
compounded by ongoing law enforcement recruitment and retention challenges; 

• Delays associated with mandatory Peace Officer Standards and Training (POST) 
training and with the completion of officer Field Training programs further 
compound TCPD’s resource allocation challenges;  

• Alternative opinions regarding the scope of SRO duties;  

• Tooele City concerns about SROs working alone as a solo officer, school 
administrators expecting SROs to function as truancy officers or vocational 
instructors, and the responsibilities placed upon SROs by Utah Code 53G-8-703 
(e.g., 703(2)(a)(i): SROs “shall…provide and maintain a safe, healthy, and 
productive learning environment in a school”); 



 

• The need for additional SROs to cover absences when SROs exercise their 
statutory and policy rights to time off such as under the Family Medical Leave Act, 
other medical and sick leave, attendance at required training, unplanned absence 
due to sickness/illness/injury, or absence due to use of accrued paid leave; and, 

• The resource burden on Tooele City Police Department supervisory staff to 
oversee and manage the SRO program.  

 
WHEREAS, recognizing the above-stated challenges, but also the beneficial 

interest to the public for dedicated SROs, as well as the District’s limited options outside 
of Tooele City Police Department for SRO services, Tooele City signed an SRO contract 
for the 2023-2024 school year; and,  

 
WHEREAS, the above-stated challenges have only escalated in recent months, 

and Tooele City Police Department is struggling to maintain adequate patrol and 
investigation staffing; and, 

 
WHEREAS, the Tooele City Police Department has explored options to meet the 

SRO contractual obligation for the 2023-2024 school year and continues its discussions 
about the SRO program; and, 

 
WHEAREAS, some SROs have requested transfer from the SRO assignment back 

to police patrol, have expressed interest in leaving Tooele City to escape the position, 
have desired to use their statutory entitled leave, and have requested that the department 
reallocate work duties to better balance increased demands of SRO coverage and 
program management with other work assignments; and, 

 
WHERAS, Tooele City desires to retain current full-time regular SROs assigned to 

a school and to incentivize officers to work the SRO assignment should a vacancy occur 
by making a one-time retention bonus payment as follows: 

 

• $0 bonus will be paid to any SRO who voluntarily resigns from SRO assignment 
at any time during the 2023-2024 school year;  

• $3,000 lump sum payment will be paid to any current full-time regular SRO 
assigned to a school who completes the entire 2023-2024 school year SRO 
assignment pursuant to the City’s contract with the Tooele County School 
District, excluding any legal entitlement to protected leave such as workers 
compensation leave or Family and Medical Leave Act protected leave; 

• In the event a full-time regular SRO assignment becomes open or the City 
initiates the movement of a SRO to a new department assignment, the City will 
prorate the $3,000 (on monthly basis) and provide a prorated lump sum 
payment to the officer who is assigned on a full-time regular basis to complete 
the remainder of 2023-2024 school year SRO contract; and, 

• Any bonus payment will be made after the last day of the school year contract 
but before the end of the City’s fiscal year. 



 

 
WHEREAS, the anticipated total cost of the proposed retention bonus is expected 

to be paid from currently budgeted salary and benefit costs not expended due to ongoing 
staffing shortages and structural reorganization; and, 
 

WHEREAS, Tooele City Policies & Procedures Manual Section 9: Compensation, 
Part A states: “This Section does not identify every compensation-related matter that may 
arise.  Tooele City reserves the right to otherwise address such matters in a manner that 
best meets the City’s needs and complies with applicable laws”; and, 

 
WHERAS, Tooele City Policies & Procedures Manual Section 9: Compensation, 

Part A, provides the City Administration with the ability to make the one-time retention 
bonus adjustment, however, City Administration recognizes the significance of the SRO 
retention bonus, desires to be transparent in the business need to make the retention 
bonus payment this year, and desires to have a written record that provides historical 
context as to why the one-time retention bonus was offered and made to SROs:  
 

NOW, THEREFORE, BE IT RESOLVED BY THE TOOELE CITY COUNCIL that 
consent is hereby given to the Mayor to authorize a one-time payment of a retention 
bonus to SROs for the 2023-2024 school year contractual obligation with the Tooele 
County School District, as described herein. 

 
This Resolution is necessary for the immediate preservation of the peace, health, 

safety, or welfare of Tooele City and shall become effective upon passage, without further 
publication, by authority of the Tooele City Charter. 

 

IN WITNESS WHEREOF, this Resolution is passed by the Tooele City Council this 
____ day of _______________, 2023. 
  



 

 
TOOELE CITY COUNCIL 

(For) (Against) 
 
 
______________________________ ______________________________ 
 
 
______________________________ ______________________________ 
 
 
______________________________ ______________________________ 
 
 
______________________________ ______________________________ 
 
 
______________________________ ______________________________ 
 
 
ABSTAINING:  _________________________________________________________ 
 

TOOELE CITY MAYOR 
(Approved) (Disapproved) 
 
 
______________________________ ______________________________ 
 
ATTEST: 
 
 
 
______________________________ 
Michelle Y. Pitt, City Recorder 
        
 
           S E A L 
 
 
 
Approved as to Form: ____________________________________ 

Roger Evans Baker, Tooele City Attorney 
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